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ABOUT US

· An independent accountancy and finance specialist recruitment consultancy based in Maidenhead connecting finance talent to businesses nationwide.

· We specialise in recruiting for all levels of finance and accountancy roles, from accountancy support to finance director roles within commercial, public practice and not-for-profit organisations.

· Our highly experienced consultants are experts in understanding client and candidate requirements to make well-informed and long-lasting introductions.

COMPANY HISTORY

· Founded in 2010 by Marc Chapple, a recruitment expert with a vision to create a recruitment consultancy that connected businesses and talented individuals in the easiest, most professional way to create long-lasting relationships.

· During the last 2 years, in a challenging economic context of global pandemic, Marc Daniels has grown as a business and continues to offer the highest level of specialist recruitment support nationwide. The team has grown by 25% in the past 2 years. For the future we are looking for further growth, with more consultants joining us and expanding into different recruitment sectors. We are also looking to grow our already large and varied client base.

· As a specialist niche agency we have the capacity to offer a bespoke service and truly focus on the clients requirements. Each client is allocated to a specialist consultant that will work side by side with them, finding the best talent for their team. This means the client can be confident that they will only have one point of contact.

WHAT WE DO?

· We have a highly experienced team of consultants who are specialists in recognising client and candidate requirements and making knowledgeable and meaningful introductions.

· Our aim is to attract talented finance professionals at all levels with the ability to contribute to business success, we appreciate the importance of not only finding appropriate skill sets but also making the right match in terms of personality, aspirations and cultural fit.

· Our consultants use their extensive recruitment experience and take time to learn about the people we work with. We use this knowledge and insight to carefully and closely match the requirements of employers and candidates.

MEMBERSHIPS AND CERTIFICATIONS

· We are full members of the Recruitment and Employment Confederation (REC), the body regulating and driving top professional standards and legal compliance within our industry.

· We are proud to hold a Cyber Essentials Certification, which shows our commitment to the highest standards of IT security within our business against cyber-attacks.
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WHY CHOOSE MARC DANIELS?

· WE ARE EXPERTS – not only are we proficient in connecting talented individuals to leading businesses, but we are also passionate about accountancy and finance recruitment.
· WE LISTEN, WE CARE – taking the time to carefully understand the people we work with, both from a client and candidate perspective, their requirements and professional goals is a key part of our service. Our approach is consultative, knowledgeable and most importantly honest and constructive.
· WE BUILD AMAZING RELATIONSHIPS – we have built a strong and loyal client and candidate base over the years since Marc Daniels started. A testament to our approach to always nurture trusting and long lasting business relationships has been the continuous support we have experienced in the last couple of years of economic unrest due to the global pandemic.
OUR VALUES

Marc Daniels is committed to promoting and maintaining the highest level of ethical standards in relation to all its business activities.

DIVERSITY AND INCLUSION

· We recognise the importance of diversity and inclusion in the workplace. This includes people of different ethnicities, races, ages, disability, sex, gender reassignment, pregnancy, maternity, sexual orientation, religion or belief and many more.

· When recruiting for roles we want to be able to create an inclusive environment, accepting of every individual’s differences, enabling all employees to achieve their full potential and as a result, allowing our customer’s company to reach its fullest potential.

POLICIES

· Marc Daniels have a zero-tolerance approach to modern slavery and we are committed to acting ethically and with integrity in all our business dealings and relationships. We are also committed to ensuring there is transparency in our own business, consistent with any disclosure obligations under the Modern Slavery Act 2015. We expect the same high standards from all of our contractors, suppliers and other business partners.

· We also have a zero-tolerance policy towards bribery and corruption and are committed to acting fairly and with integrity in all of our business dealings and relationships and to implementing and enforcing effective systems to counter bribery.

· We are reviewing our existing carbon emissions in preparations to new compliance requirements coming up next year
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OUR CLIENTS

Case Study:

One of our most longstanding clients, the leading waste management company in the UK approached us for help with recruiting a permanent Financial Controller as they were looking to expand their finance team. We followed a number of steps to ensure that we understood their requirements.

We allocated one of our specialist consultants to work with the client. The initial meeting was to investigate, and to build a clearer understanding of the team and the candidates profile they were looking for. The client asked us for a short list of minimum 6 candidates that were Qualified (ACA / ACCA / CIMA) and had sector experience. We then started our initial search for candidates. To help find the best candidates possible we posted professionally written job adverts on multiple job boards including Reed, CV Library, Total Jobs, Linkedin, GAAP web and Indeed. We also actively head-hunted candidates from surrounding businesses and provided as much insight to them as possible about the company such as progression opportunities, business growth plans and benefits. We proactively searched LinkedIn recruiter for potential candidates. We also sent out Eshots from our data base to attract ‘non – active’ candidates on the market.

While conducting the candidate searches, the allocated consultant held regular meetings with the client to ensure we were on the right track and approaching candidates that would be a good fit to their team. Equally we spent time getting to know the candidate ourselves, to ensure we only introduced individuals that are looking for their next long term career move.

Once the short list was approved by the client, we promptly coordinated initial interviews. We then supported the client through the remaining of their interview processes, ensuring regular communications with all parties making sure it all ran timely and smoothly.

As a result of working closely with Marc Daniels, the client selected their new team member successfully. Over the following weeks after filling the role, we made sure to keep in touch with both the hiring manager and the candidate. We asked for continuous feedback and always checked that they are happy to use us next time – if there were ever to be any concerns we would look to address and resolve them immediately.

In this specific case, the candidate is still happily working at the company and now engages with us as a hiring manager when looking to recruit new roles.
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